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This Policy forms part of the overall strategic objectives of the DITH Group to 
safeguard human rights in its business activities. 



 

 

This Policy forms part of the overall strategic objectives of the DITH Group to ensure safeguard of human 
rights in our business activities. The purpose of the Policy is to provide DITH’s subsidiaries and our 
employees with a reference framework and guiding principles to meet these objectives. 
 
As a Group, we are committed to operate in a manner which respects human rights across our own 
operations, our supply chains and in the communities in which we operate. DITH supports the United 
Nations’ Declaration of Human Rights and the principles concerning fundamental rights set out in the 
International Labor Organization’s Declaration on Fundamental Principles and Rights at Work. 
 
As a socially responsible and global Group, DITH conducts its business in an ethical manner, 
safeguarding human rights in our direct sphere of influence.  
 
In particular, we are committed and make every effort to: 
 
• Fight any form of discrimination or harassment and any form of child forced or compulsory labor, 
in compliance with the provisions of the UK Modern Slavery Statement. 
 

• Promote equal treatment and opportunity for all employees as fundamental values of our Group 
encouraging our employees to fully utilize their potential offering development opportunities where 
possible. 
 

• Ensure diversity and inclusion. In this regard, we firmly believe that no person should be unfairly 
disadvantaged or ostracized because of race, social and national origin, gender, age, personal 
characteristics including mental and physical disability, union membership, religion, family status, 
sexual orientation or any unlawful criterion under any applicable law.  
 

• Establish operational whistleblowing mechanisms to provide staff with guidance as to how to raise 
concerns at work in the knowledge that such concerns will be taken seriously and will be investigated in 
confidence, without fear of victimisation or reprisal.   
 

• Encourage those activities that we will identify as supporting human rights, freedom of 
association and all form of equality of rights and duties. 
 

This Policy applies to all entities within the DITH Group and will be made available to all employees who 
are expected to participate in the implementation of this Policy.  
 
This Policy is supplemental to and not in substitution of the specific actions and procedures we and our 
affiliates adopt in order to comply with legal provisions concerning human rights as applicable.  
 
This Policy has been endorsed by our main Board and Management. It will be reviewed on a regular basis 
to monitor its relevance and effectiveness, to ensure that our policy with regard to safeguarding human 
rights matches changing needs and circumstances. 
 


